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Rights of Use
As a participant of this TheNewUNow Program, you have the right to use these
materials for your personal use only. Any unauthorized reproduction, distribution
or sales of these materials is prohibited.
If you received these materials from an online or offline source that did not come
from Ken Herbert on the site www.thenewunow.com or from one of our
authorized resellers/distributors published at the link below, thank you for
contacting me at support@thenewunow.com
Here’s the link for authorized resellers/distributors:
www.thenewunow.com/authorized-distributors

Reseller/Distributor Rights Program
Would you like to resell and/or distribute The NewUNow Program to your
audience?
As a licensed reseller of The New U Now program, you have the right to:


Resell it at a price determined by you and/or



Offer it on the basis of the Appreciation Model - meaning participants choose
their own price.

You keep 100% of any income derived from those who participate in the
NewUNow Program through you.
For the details on the Reseller/Distributor Program, visit the link below:
www.thenewunow.com/resell-rights
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***Special Notice***
Do not be alarmed with the number of pages in the document.
Most of it you will NOT need to read. I’ve included information on all 16
personality types which is why it’s so long. But you will only need to concern
yourself with your own type – which is a fraction of the entire document 
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Before we move into the content of this module, I want to acknowledge you for
making it this far and give you a little perspective on where we’ve been and
where we’re going.

So far we’ve been in the information gathering stage, looking at your life from
many different perspectives, gathering clues.
 You’ve identified your strongest Natural Intelligences.
 You’ve reconnected with your most passionate interests.
 You’ve explored your favorite roles and archetypes that naturally express
the U you enjoy being the most.
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And in this module, you’ll discover the natural strengths of your personality.

I know that doing these exercises is work.
I’m doing my best to make this
journey as interesting and as
enjoyable as possible.
Yet, like anything else worth
having in life, the manifestation
of your unique purpose requires
a certain amount of attention,
commitment and energy to
realize.
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And as you continue on this journey, the results will be more than worth your
efforts because you’ll be able to build the next evolution of your life upon the
super-solid, soul-satisfying and difference-making foundation of your unique
purpose.

We have three more very important information gathering modules after this
one.
Then we move onto the synthesizing stage and look
at all the clues and signposts along the way, carrying
forward the most important insights and Intel you’ve
gathered to formulate a unique purpose statement
that will:
 inspire you to use your gifts and talents in a
way that makes a unique contribution
 is rewarding to you and
 is an authentic expression of the New U Now
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Remember, you are taking the road less traveled. You’re taking the time, energy
and actions to examine your life – to know yourself - in a way that most do not.
And that is why you will have an extraordinary life as you see this journey
through.

So, hopefully that provides a little perspective. I acknowledge you for your efforts
and encourage you to continue doing what it takes to truly be the U you are
meant to be.
Ok, so that was my little pep talk. Now we’ll move on to the content of today’s
module.

© Copyright 2014 – TheNewUNow.com – All Rights Reserved

Page 7

Personality.
Some people have one. Other people don’t. If you don’t have one, how do you get
one?

Of course I’m completely kidding 
But that’s exactly how some people think when they think about “personality.”
Obviously, each of us has our own unique personality - our own way of perceiving
the world, processing information, making decisions and expressing ourselves.
Yet, we’ve been conditioned
to think we’re somehow
flawed if we’re not funny
enough or engaging enough or
logical enough or charismatic
enough or sensitive enough or
imaginative enough or
charming or assertive or
intellectual or practical or
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articulate or ambitious or direct or cheerful or caring enough. . . etc, etc, etc.

However, what if instead of focusing on what we’re NOT, we focused on what we
ARE. What if instead of focusing on our perceived “weaknesses,” we focused on
our strengths? What if instead of focusing on our deficiencies, we got really clear
about where we’re already fully equipped?

What if we weren’t so busy thinking about
what we lack and instead were
consciously, proactively and even
strategically employing our greatest
natural personality traits for our own and
others benefit?
By the way, I’m not saying that we ignore
our weaknesses altogether. What I am
saying is that I believe most of us are
already experts in the areas we feel we’re lacking.
And now it's time to become experts in our strengths.
If you study the most successful and happy people in the world, you will find that
they don’t try to be perfect. They don’t try to be all things to all people. They
simply are who they are and they make the most of their strengths.
And that’s the perspective that I believe will be most helpful as we dive into
discovering the nature of your personality.
Now, chances are you've heard of or have taken the Meyers Briggs Personality
Type Indicator at some point or another.
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What you may not know is what inspired its creation in the first place which is a
really interesting example of what can happen as we pursue our own unique
purpose.
The MBTI questionnaire was originally developed in the U.S. by mother-daughter
team: Katharine Briggs and Isabel Briggs Meyers.

And it all started nearly 100 years ago when Isabel brought her boyfriend and
soon-to-be husband - Clarence Myers - home to meet the family. Katherine - the
mom - was struck by how different his personality was from her daughter and
their entire family.
This experience awakened a curiosity that launched the mother-daughter team
on a decades long journey to understand the differences in how people perceive
and express themselves.
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During their research period
World War II broke out and they
were deeply affected by the loss
of life and violence that war
brings.
They believed that if people
understood themselves and each
other better, there would be less
violence and war.
In addition, she noticed many people taking jobs out of patriotism, but hating the
tasks that went against their grain instead of using their unique gifts.
So, they studied and researched everything they could on the subject, eventually
coming across Carl Jung's pioneering work with archetypes, which we briefly
discussed in Module 4.
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Jung's work was a revelation to them. And it complemented and confirmed what
they had discovered: people tend to possess certain sets of psychological
qualities that reflect ancient archetypes and these same qualities also directly
correspond to satisfaction in one’s chosen vocation or life path.
Katherine and Isabel thought that these
ideas were so useful that they wanted
to make them accessible to a wider
audience in the form of a practical tool
that anyone could use to increase
understanding of themselves and
others.
So they married Jung's work with their
own and through a fortunate
synchronicity, the Dean of the George Washington School of Medicine allowed
them to apply the MBTI to the freshmen class which included about 5,500
students.
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Isabel studied the results for years examining and comparing the patterns among
dropouts and over and under-achievers. She looked up the students after twelve
years to see if they had chosen specialties that fit their types.
She found there was a direct correlation
between the personality types and type
of work they gravitated towards and
were happy with.
Throughout decades, The Meyers-Briggs
Instrument underwent several other finetuning and testing phases to become
what it is today: the most widely used
personality assessment tool in the world.

So, the point in me sharing this
story with you is so that you can
appreciate the deep roots of the
Meyers-Briggs personality typing.
It shares its lineage with the
universal stories, myths and
archetypes that have influenced
humanity for thousands of years.
It wasn't something that was
thrown together in a few weeks
and it wasn't something that was developed by governments or big corporations.
It was born from two women's passionate pursuit and sincere expression of
their unique purpose: to help us understand ourselves and each other better so
that we can live happier lives individually and hopefully more peaceful lives as a
society.
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It goes to show, you never know what
kind of a difference you may make as
you discover and devote yourself to
your unique purpose.

And now you'll have the opportunity of examining your personality to better
understand yourself and your strengths which may provide further clues as to the
direction of your unique purpose.

If you've never identified your Personality Type before, you may be surprised by
how well the profile describes you and confirms your dominant traits and
inclinations.
And as we honor ourselves by aligning with those strengths, we are more able
to realize our unique purpose.
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So, how does the Meyers-Briggs Assessment work?
The Meyers-Briggs system assesses your personality in the following four areas:

1. How you relate to the world: Extraversion or Introversion
In other words, do you prefer to spend more of your time interacting with
other people or spending time with yourself?
2. How you take in information: Sensing or Intuition
Are you a more practical person, seeking verifiable facts and relying on your
senses or are you more of an innovator-visionary, preferring to rely on your
inner intuition?
3. How you make decisions: Thinking or Feeling
Do you tend to be more logical and make choices based on rational analysis
or do you lean towards making decisions that are more emotionally based
and dependent on how they will make you or others feel?
4. How you order your life: Judging or Perceiving
Are you more of a no-nonsense results oriented, get-er-done type or are
you more process oriented and prefer to keep your choices open and fluid?

So, based on your assessment of each of the 4 areas, you will assign yourself a
letter for each one.

E for Extraverted OR
S for Sensing
OR
T for Thinking
OR
J for Judging
OR

I for Introverted
N for Intuitive
F for Feeling
P for Perceiving
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Once complete with your assessment, you will have a four letter combination that
is your Personality Type.
And then you'll be able to review the description of your personality type along
with a list of careers that tend to match well with your personality type and will
provide additional clues as to your unique purpose.
Here's a chart of the 16 personality types:
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3 Ways To Determine Your Personality Type
1. Get An Official Assessment from a Certified Meyers-Briggs Practitioner. There
is a fee involved. To find out more, visit the official site:
www.myersbriggs.org
2. If you're open to a free alternative non-official assessment, you can go here
and in about 10 minutes answer the questions to get your personality type:
http://www.16personalities.com/free-personality-test
3. Or you can use my highly-simplified exercise to determine your type.
However, if you’re not sure after doing the exercise below, I suggest you do one
of the two options above to confirm.
*** Since I am not certified as an official Meyers Briggs practitioner, the
simplified assessment, personality type titles, profiles and descriptions included
below are adaptations based on the Meyers-Briggs system and is not an
authoritative version of their unique system.

For more detailed information on your personality type, I highly recommend
visiting the following link after you’ve identified your type.
http://www.16personalities.com/type-descriptions
*** I have no relationship with the above site.
You may also Google your personality type and see other descriptions of your
personality type.

It must be stressed that a person isn't simply a "type". Many people when first
confronted with systems such as this mistakenly view it as something to "pigeon
hole" others or limit their individuality.
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Nothing could be further from the truth. Personality is a unique process that is
different for each individual. Even if there are other people who share your
personality type, there will never be another person exactly like you. And contrary
to popular opinion, this author believes that personality is something that can be
evolved/changed/transformed.
However, having said that, the focus of this 30 day program is to develop an
awareness of and alignment with our strengths.
Think of personality typing as an exercise in becoming more aware of your natural
strengths and inclinations. Armed with that knowledge, you can make better life,
relationship and life-path choices.
So, Your Assignment Is This

1. Follow the instructions below to determine your personality type.
2. Review the description of your personality type. If you want more
information, I highly suggest visiting the links mentioned above and doing
more research into your personality type. I’m sure you’ll find it fascinating
and enlightening.
3. Based on what you discover, make a list of your strongest personality traits
4. Lastly, consider how this new awareness applies to your unique purpose
and write down any insights you gain as a result.

Oh, and also – do not be alarmed with the number of pages in the document.
Most of it you will not need to read. I’ve included information on all 16
personality types which is why it’s so long. But you will only need to concern
yourself with your own type – which is a small part of the entire document.
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Remember, there's no right or wrong personalities. They each have their own
strengths. And we want to identify ours.
At times, we may exhibit qualities that are in other types. Yet, overall, we tend to
be predominantly one of the 16. So be as honest as you can with yourself as you
make the assessment, choosing your responses based on what is true for you
more often than not.
This completes today's introduction to personality types. Until next time, may you
find yourself experiencing the joy and confidence that comes from an intimate
awareness of the strengths of your personality.

Instructions
As you review each area, you will notice that two traits (or functions) are listed in
each of the four groups. It is your task to compare the two traits within each area
and then decide which trait more closely applies to you. Your four letter
personality type is derived from the results you get from choosing the traits that
best describe you.
As you review and compare the two traits in each group, you may notice that you
possess characteristics of both traits, depending on the situation. This is common.
Most people express varying degrees of both traits. However, there will always be
one trait that is more dominantly expressed than the other. It is up to you to
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determine which side you lean toward.
For example, as you review the Extravert and Introvert traits in the first group,
you may see yourself in both traits. It may not be absolutely clear which one is
dominant. In that situation, ask yourself which trait you would pick for yourself if
you could only express one of them. Which trait do you more naturally express?
That will be you dominant trait.
If you pick extraverted, then assign yourself an "E", the first letter in the four
letter personality code. If, on the other hand, you pick introvert, then assign
yourself the letter "I".
Do the same for each of the remaining three groups. When you are done
assigning yourself the four letter code indicating your personality type, check the
description of your personality type profile in the section following this one.
Remember that this is not a test. There is no "right" or "better" answer. This is
simply a self-awareness exercise that will help you to gain more insight into your
present personality. To ensure accurate results, self-honesty is an important
quality to express here.
Have fun with this and enjoy what you find!
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How You Interact with the World: Extravert or Introvert (E or I)
Extravert
 Being around people gets my juices going and I feel energized.
 I love being sociable; talking to people, playing with people and working
with people really charges my batteries.
 If there is a party, I will most likely be the last one to leave, but will still be
full of energy.
 When I am not in contact with people sometimes I get lonely.
 It is difficult for me to not strike up a conversation with people.
 I find the notion of breadth more appealing than depth, am interested in
external happenings, prefer interaction to concentration, seek to expend
energy, and prefer multiplicity of relationships.

© Copyright 2014 – TheNewUNow.com – All Rights Reserved

Page 21

Introvert
 I draw my energy from within, often preferring solitary activities, working
quietly alone, reading, meditating, and participating in activities which
involve few or no other people.
 If I spend too much time with people, my energy reserves begin to deplete.
 I enjoy quiet places and prefer solitude to recharge my energy.
 I tend to be territorial, desiring private space in my mind and environment.
 When I am in a crowd of people, sometimes I get lonely.
 I find the notion of depth more appealing than breadth, am interested in
internal reactions, prefer concentration to interaction, seek to conserve
energy, and prefer fewer relationships.

Assign yourself a letter: "E" for Extrovert or "I" for Introvert.
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How You Take in Information: Sensor or Intuitive (S or N)
Sensor
 I would describe myself as practical and sensible, preferring facts, trusting
facts and easily remembering facts.
 I take a no-nonsense, down-to-earth, practical approach to all things.
 I believe that experience breeds credibility, and I learn best through
experience.
 When I talk to you, I want to know about your past experiences.
 I notice what is real and want to focus on that.
 I focus on what actually happened rather than worrying too much about
what might have been or what will be in the future.
 I have an eye for details.
 I tend to see intuitives as being flighty, impractical and unrealistic.
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Intuitive
 I would describe myself as innovative.
 When I talk to you, I want to know what you might see as possibilities for
the future.
 When entering a situation, I tend to scan or glance at things and people,
often only being aware of that which is related to my current
preoccupation and missing other details.
 Metaphors and vivid imagery are appealing to me.
 I often daydream, read poetry, enjoy fantasy and fiction.
 I believe that whatever is now can be made better or different.
 I tend to see realists as plodding and exasperatingly slow to see possibilities
in tomorrow.

Assign yourself a letter: "S" for Sensor or "N" for Intuitive.
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How You Make Decisions: Thinker or Feeler (T or F)
Thinker
 I prefer to make decisions on the basis of impersonal principles: logically
and objectively.
 I enjoy the concepts of justice, objective, principles, policy, laws, categories,
standards, criteria, firmness, critique and analysis.
 I tend to give priority to objective criteria and can be good at
argumentation, winning people over to my point of view through logic
rather than appealing to their emotions.
 Although I feel emotions intensely, I tend to hide them in my interactions.
 I tend to see feeling people often as soft-hearted and illogical who wear
their heart on their sleeves.
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Feeler
 I prefer to make decisions on the basis of personal, value judgments.
 I enjoy the concepts of humanness, harmony, appreciation, sympathy,
devotion, subjectiveness, values, social values, extenuating circumstances,
intimacy and persuasion.
 I tend to be good at persuasion and make choices in context of the personal
impact of the decision on the people around me.
 I let my feelings show and expect others to do the same.
 I tend to see thinking people often as heartless, cold and remote
intellectualizers.

Assign yourself a letter: "T" for Thinker or "F" for Feeler.
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How You Order Your Life: Judger or Perceiver (J or P)
Judger
 I prefer closure to open options.
 While a decision is pending, I feel a sense of urgency to resolve it, and don't
feel relief until the decision is made.
 I often feel ease and satisfaction after making a decision.
 I take deadlines seriously, expecting others to do the same.
 I believe that work comes before all else.
 To get the job done, I will do whatever is necessary - preparation,
maintenance and clean-up afterwards.
 I tend to be outcome-oriented.
 I tend to see open-ended people as indecisive, procrastinating, footdragging, purposeless, resistive and blocking decisions.
 I like to plan ahead, have deadlines, settle things, make decisions, have
closure, complete things, be decisive, and wrap things up.
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Perceiver
 I prefer to keep things open and fluid.
 I tend to prolong making decisions by accumulating more data with which I
use as the basis for the decision.
 I often feel uneasy and restless after making a decision.
 You might find me moving deadlines artificially ahead to insure that things
get done on time.
 I don't necessarily believe that the work must be done before play or rest
can begin.
 I prefer that work be enjoyable.
 I tend to be process-oriented.
 I tend to see closure people as driven, pressuring, rigid and inflexible, and
too task-oriented.
 I like to gather more data, be flexible, adapt as I go, let life happen, keep my
options open and trust that something will turn up.

Assign yourself a letter: "J" for Judger or "P" for Perceiver.
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Based on your results from the previous exercises, you should now have assigned
yourself a four letter code that indicates your personality type. You are now ready
to read your Personality Type Profile which includes a general description of your
personality type, possible work preferences and list of possible careers.

If You Aren’t Sure . . .
If you are not sure about which personality type best describes you, read the
profiles of the types you think might be a match to your personality to help you
get a better idea of what type you may be.
Also, remember, you may visit the following link to take a 10 minute free
assessment. This is not an official assessment, but it is free and will help to
confirm your type.
http://www.16personalities.com/free-personality-test
Remember that you are much more than a personality profile will show you.
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Personality type is just one of many different perspectives from which to view
yourself. Look at what you discover in this exercise not as a definitive answer on
who you are but as another perspective to help you clarify your strongest
personality characteristics and to explore the kind of life path that will best match
your unique personality.

Personality Type Profiles:

Page

ENFJ - The Interpersonal Facilitator
INFJ - The Pattern Seer
ENFP - The Potentialist
INFP - The Idealist
ENTJ - The Ring Leader
INTJ - The Master Builder
ENTP - The Change Agent
INTP - The Philosopher
ESTJ - The Task Master
ISTJ - The Count-on-able
ESFJ - The Sensitive Contributor
ISFJ - The Caretaker
ESTP - The Action Taker
ISTP - The Sensible
ESFP - The Entertainer
ISFP - The Artistic Peace Maker

30
33
37
41
44
47
50
53
56
59
62
66
69
72
75
78
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ENFJ - The Interpersonal Facilitator
Extraverted, Intuitive, Feeler, Judger
Description
ENFJs love people, which is reflected in their ability to interact with others in a
lively and enthusiastic way to help them meet their needs. Sensitive to other
people's hopes and dreams, they are adept at creating effective plans to turn
those dreams into reality.
ENFJs are sympathetic and understanding. Relationships being their highest
priority, they radiate warmth and are nurturing and supportive of others. They
tend to read people well and since they are idealists, they generally see the good
in others.
ENFJs are excellent verbal communicators who generously share their
appreciation for others. They like organization and closure. They are great at
facilitating situations that require interpersonal skills.
Inspired to live by their ideals and values, ENFJs tend to be extremely loyal to the
causes, people and organizations they believe in and respect. They are interested
in bringing about the positive change and base their decisions on how they feel
their choices will impact others.

ENFJs are socially responsible, level headed and open-minded, making them wellliked and natural leaders. They are diplomatic and have a flair for maintaining
harmony in potentially stressful situations.
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Possible Work Preferences That Make an ENFJ More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I have time to develop innovative solutions to challenges and then share them
with other supportive people.
2. I am able to create unique solutions to problems on projects that I believe in
and where I can see the useful outcome of my efforts for other people.
3. I have supportive and caring relationships with co-workers, clients, customers,
etc.
4. I am involved in a wide variety of activities throughout the day but I also work
in a relatively organized manner.
5. I am often exposed to new ideas and have the freedom to explore new ways of
doing things, especially those that will improve the lives of other people.
6. My job expectations are clear, contributions are acknowledged and personal
and professional growth are supported.
7. I am part of a team of other inventive people that I believe in.
8. I use my organizational and decision-making skills and have control and
responsibility for my own projects.
9. I am in a dynamic and fast-paced working environment.
10. My work is done in an interpersonally harmonious environment.
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Possible Careers for ENFJs
Actor
Advertising account executive
Alcohol and drug addiction counselor
Art teacher
Artist
Bilingual education teacher
Career Counselor
Child welfare worker
Clergy/ministry
Communication director
Consultant
Counselor
Corporate outplacement counselor
Corporate trainer
Dean of students
Designer
Dietician/nutritionist
Diversity/team building management
consultant
Drama teacher
Early education teacher
Eco-tourism specialist
Editor
Employee assistance counselor
English teacher
Entertainer
Facilitator
Fund-raiser
Health teacher
Holistic health practitioner
Home economist

Human resource development trainer
Humanities College Professor
Information-graphics designer
Interpreter/translator
Journalist
Librarian
Marketing executive
Musician
Newscaster
Nonprofit organization director
Occupational therapist
Outplacement consultant
Personal Counselor
Politician
Program designer
Psychologist
Public relations specialist
Recruiter
Residential housing director
Sales manager
Sales trainer
Small business executive
Social worker
Special education teacher
Speech-language
pathologist/audiologist
Therapist
Travel Agent
TV producer
Writer
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INFJ - The Pattern Seer
Introverted, Intuitive, Feeler, Judger
Description
INFJs are inner focused, directing their attention toward the understanding of
themselves and human nature. They tend to be future oriented and trust their
own ideas and decisions even in the face of opposition. They are motivated by an
inner vision that they value more than anything else, regardless of mainstream
thought or established authority.
Their work is a reflection of their integrity, and it needs to conform to their inner
ideals. They prefer to focus in great depth on one thing at a time, so they value
having a lot of uninterrupted alone time to concentrate on what is most
important to them.
INFJs live in a world of ideas, often seeing deeper meanings and having intuitive
insights into situations which they are able to skillfully apply to improve their own
and others' circumstances. Their creative inspirations are important and valid to
them even if others don't seem to share their enthusiasm.
INFJs prefer to use their influence quietly, behind the scenes. They have an
enormous capacity for understanding what is going on within and among other
people. They desire harmony with others and feel an immense compassion
toward the sufferings of humanity.
INFJs can become great leaders because of the strength of their beliefs and their
clear vision of what is best for everyone involved. They are often highly regarded
for their contributions.
INFJs use persuasion as their main means of influence because they value
harmony and agreement. They win people over and motivate them with
appreciation and praise, rather than trying to control them through intimidation.
Generally, INFJs find problems solving a stimulating process and usually think
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things through carefully before taking action.
INFJs themselves tend to have a deep rich inner life. Because they spend a lot of
time alone and are generally reserved, they can be hard to get to know. They tend
to keep a small circle of intimate friends but are willing to open themselves up to
those they trust and who show interest in their opinions and thoughts.

Possible Work Preferences That Make an INFJ More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I have the ability to carry out my ideas for the good of people or in the service
of others.
2. My work associates value my creations and my unique contributions.
3. My work is in harmony with my personal values and beliefs and lets me
maintain a high degree of personal and professional integrity.
4. I have the opportunity to develop new ideas and/or approaches to a variety of
problems, mostly those that help others grow and develop.
5. I work autonomously but also have the opportunity to share my work
frequently with others; I am able to work with others on a one-to-one basis.
6. I am able to make a product or service that I believe in and respect.
7. I organize my own time and work environment and exercise significant
influence over both the process and the end product.
8. I have the freedom to express myself and see the results of my vision.
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9. I have sufficient time to create and process my ideas so that they are
thoroughly prepared.
10. I work in a friendly and relaxed environment where I am taken seriously and
where I am emotionally supported for my efforts.
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Possible Careers for INFJs
Alcohol and drug addiction counselor
Artist
Art teacher
Bilingual education teacher
Career counselor
Child welfare counselor
Clergy
Corporate trainer
Designer
Dietitian/nutritionist
Director of religious education
Director, social service agency
Diversity manager
Drama Teacher
Early education teacher
Editor/art director
Educational consultant
Employee assistance counselor
Employee assistance program
coordinator/counselor
English teacher
Environmental lawyer
Freelance media planner
Genealogist
Health care administrator
Holistic health practitioner
Human resources manager
Informational-graphics designer
Interpreter/translator

Job analyst
Librarian
Marketer (intangible products and
services)
Massage therapist
Mediator
Mental health counselor
Merchandise planner
Monk/nun
Music teacher
Novelist
Occupational therapist
Organizational development
consultant
Playwright
Poet
Priest/clergy
Psychologist
Psychiatrist
Religious worker
Scientist
Social science teacher
Social scientist
Social worker
Special education teacher
Speech-language
pathologist/audiologist
Universal design architect
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ENFP - The Potentialist
Extraverted, Intuitive, Feeler, Perceiver
Description
ENFPs are wide open to the possibilities of what can be. They have a heightened
sense of latent potentials and inspire others to accomplish their vision through
their contagious and unbridled enthusiasm.
ENFPs rarely lack optimism, creativity or confidence in their dreams. Focused on
possibilities, they prefer to keep their options open. They are keen observers who
would seek to understand rather than judge.
ENFPs are naturally curious, flexible and aware of their present moment
surroundings. They value inspiration above else and are often involved in
inventing new things. They are adept at being able to see new and better ways of
doing things.
ENFPs are initiators of change and become especially energized during the startup phase of a project. They tend to be impulsive in their choices and like to act
based on their gut instincts. They love to effectively combine their strengths with
the talents of others.
ENFPs are energetic, charming and full of life. They tend to treat people gently
and with warmth. They are able to anticipate others' needs and offer them
creative solutions, appreciation and support.
ENFPs like to have a good time with whatever they are involved in and do best in
situations that are open and flexible and that allow them the opportunity of
expressing their creativity, imagination and charisma. They tend to care more
about people than things and enjoy maintaining a wide range of interesting and
stimulating relationships.
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Possible Work Preferences That Make an ENFP More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I am hardly ever required to handle routine details, follow-through, or
maintenance of a system or project.
2. I work at my own pace and schedule, with the freedom to act on my creative
impulses.
3. I work with a mixed group of people on a variety of projects, motivated by
spontaneous creativity and inspiration.
4. I create new and unique solutions to problems that help other people, and then
watch it become reality.
5. I work in a friendly and non-stressful environment with humor, caring, and a
minimum of interpersonal friction.
6. I work in an environment that values and rewards enthusiasm, innovation, and
creativity
7. My work is consistent with my personal beliefs and values and benefits others.
8. I get to meet new people and learn new things.
9. I have the freedom to follow my creative imagination and engage in stimulating
activities.
10. My work is challenging, fun and diverse.
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Possible Careers for ENFPs
Advertising account
executive/manager
Advertising creative director
Alcohol/drug addiction counselor
Artist
Bilingual education teacher
Business consultant
Career counselor
Cartoonist
Character actor
Child welfare counselor
Clergy
Columnist
Conference planner
Consultant
Copy writer/publicity writer
Corporate/team trainer
Counselor
Development director
Dietician/nutritionist
Diversity manager-human resources
Early childhood education teacher
Editor/art director
Employee assistance program
counselor
Employment development specialist
Entertainer
Environmental attorney
Holistic health practitioner
(alternative medicine)
Human resources development

trainer
Human resources manager
Informational-graphics designer
Interior decorator
Inventor
Journalist
Legal mediator
Management consultant: change
management/team building/diversity
Marketing executive
Massage therapist
Merchandise planner
Musician/composer
Newscaster
Ombudsperson
Outplacement consultant
Pastoral counselor
Physical therapist
Psychologist
Public relations specialist
Publicist
Rehabilitation worker
Reporter/editor
Research assistant
Residential housing director
Restaurateur
Sales: intangible/ideas
Screenwriter/playwright
Social scientist
Social worker (elderly and child
daycare issues)
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Special education teacher
Speech-language
pathologist/audiologist

Strategic planner
Teacher: art/drama/music/English
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INFP - The Idealist
Introverted, Intuitive, Feeler, Perceiver
Description
INFPs devote their lives to pursuing the ideal. They are motivated by a strong
personal sense of honor to express their vision of perfection, even though often
times the standards they set for themselves are nearly impossible to reach.
INFPs tend to have very strong convictions and are willing to back up those beliefs
with action. Quite often they draw people of like-mind together around a
common purpose and strive to find a place for each person within the group to
contribute toward the goals of the cause.
INFPs are deeply caring individuals, although they are hard to read because they
seldom reveal the intensity of their emotions. Generally they appear calm and
reserved, although once you get to know them they are genuinely warm and
exhibit a wonderful sense of humor.
INFPs are creative and tenacious, quietly moving forward with what is important
to them. They are interested in bringing forth new possibilities and focus most of
their energy on their own dreams and visions.
INFPs avoid conflict and have no desire to manipulate or control others unless
their values are threatened, in which case they can be unusually stubborn. Often
they prefer to express themselves in writing, rather than verbally. In general, they
work to align the world with their internal picture of perfection.
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Possible Work Preferences That Make an INFP More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I am able to express my uniqueness and personal growth is supported and
rewarded.
2. I work independently, have a private work space and plenty of uninterrupted
time, but with occasional chances to get feedback from people that respect me.
3. My work involves an understanding of what makes people tick and allows me
the opportunity to develop deep one-to-one relationships.
4. I work within a flexible structure, with little supervision, allowing me to work on
projects when I feel inspired.
5. My work is compatible with my personal values and beliefs and allows me to
express my vision.
6. I work with other inventive and friendly people in a relaxed, supportive
environment free from interpersonal conflict.
7. I am able to work toward fulfilling my ideals without being restricted by
philosophical, political, financial hindrances.
8. I am able to help others realize their full potential.
9. My work does not force me to present my work frequently in front of groups of
people before I have time to be fully prepared.
10. I have time to evolve my ideas and exercise significant influence over both the
process and the end product.
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Possible Careers for INFPs
Actor
Alcohol and drug addiction counselor
Architect
Artist
Bilingual education teacher
Child welfare counselor
Church worker
College professor: humanities/arts
Consultant: team building/conflict
resolution
Counselor
Dietician/nutritionist
Diversity manager
Early childhood education teacher
Editor/art director
Educational consultant
Employee assistance counselor
Employment development specialist
English teacher
Entertainer
Fine arts teacher
Holistic health practitioner
Home health social worker

Human resources development
specialist
Information-graphics designer
Journalist
Legal mediator
Librarian
Massage therapist
Minister/priest
Missionary
Musician
Occupational therapist
Physical therapist
Psychologist
Religious educator
Researcher
Social scientist
Social worker
Special education teacher
Speech-language
pathologist/audiologist
Translator/interpreter
Writer
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ENTJ - The Ring Leader
Extraverted, Intuitive, Thinker, Judger
Description
ENTJs are take-charge leaders. They are able to restore order and productivity to
confusing or inefficient situations with their quick grasp of what is going on and
their ability to provide solid plans and structure to meet their personal and
organizational goals.
ENTJ's are forward thinking and able to see many possibilities in their endeavors.
They are much more interested in how they can affect the future than they are
about the present state of things. They love finding ways to meet challenges by
using their resourcefulness.
They have no problem making quick decisions and directing others toward making
their dream become a reality. They are good at organizing their own and others'
work environments in the most efficient way to get things done.
ENTJs love working with complex systems, noticing the weaknesses and
implementing strategies for immediate improvement. They love to learn anything
new that will help them be more competent, continually absorbing new
information and adding it to their knowledge base.
ENTJs are very logical and analytical and excel when using their reasoning
abilities. They tend to operate with a no-nonsense direct style of communication.
They expect a lot from themselves and others.
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Possible Work Preferences That Make an ENTJ More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. The guidelines of my job are clear and my work environment is well-organized.
2. I work with other intelligent, intuitive, ambitious, and goal-oriented individuals
whose skills I respect.
3. I am able to set goals and apply my organizational skills to keep myself and
others focused on the larger goal while successfully fulfilling all my day to day
objectives in an efficient manner.
4. I am in charge of organizing and fine-tuning the operating systems of an
organization so that it runs effectively and reaches its goals on time.
5. I manage and supervise others, using systematic and impartial standards and
policies that utilize each person's strengths but without having to be involved
with interpersonal conflicts on a daily basis.
6. My intellectual curiosity is satisfied by being able to work on complex projects
that require unique approaches to solve challenging problems.
7. My work is stimulating, challenging, competitive and in the public eye, and my
accomplishments are noticed, acknowledged, and fairly compensated.
8. My work environment encourages me to advance my career by providing me
plenty of opportunities to demonstrate and enhance my capabilities.
9. I am involved in long-range strategic planning, creative solution finding, and the
development of ingenious approaches to a variety of problems.
10. I get to meet and interact with a variety of other competent, interesting, and
powerful people.
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Possible Careers for ENTJs
Administrator
Advertising account manager
Attorney
Biomedical engineer
Business consultant
Chemical engineer
Consultant
Corporate finance attorney
Corporate team trainer
Credit investigator
Economic analyst
Economist
Educational consultant
Employment development specialist
Environmental engineer
Executive
Franchise owner
Information services- new business
developer
Intellectual property attorney
International banker
International sales and marketing
Investment banker
Judge
Labor relations
Logistics consultant (manufacturing)

Manager
Management consultant:
computer/information services,
marketing, reorganization
Management trainer
Marketing executive
Marketing manager
Media planner/buyer
Mortgage broker
Network integration specialist
(telecommunications)
Office manager
Personal financial planner
Personnel manager
Program designer
Psychiatrist
Psychologist
Sales manager
Science/social science teacher
Senior manager
Stockbroker
Systems analyst
Technical trainer
Telecommunications security
consultant
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INTJ - The Master Builder
Introverted, Intuitive, Thinker, Judger
INTJs are the most independent thinkers of all the sixteen personality types. They
possess a very strong need for autonomy and do their best work when left alone
to focus exclusively on developing their own ideas.
They are highly perceptive about systems and strategy.
While INTJs are very comfortable in the theoretical domain, their main motivation
is finding applications that will serve in the real world. Because they tend to keep
to themselves, it is easy to overlook their insight and mental acuity.
They are very determined individuals, even in the face of indifference or
opposition. They will persevere and see that their vision turns to reality by
focusing all of their energy and effort towards the accomplishment of those
things that they value.
INTJs do not conform to the way others think or act without knowing how it fits in
with their overall purposes. They prefer to do things their own way and their
strong sense of individuality leads them to see new and innovative ways of
looking at things. While they do not seek the limelight, they have no problem
taking on leadership roles if there is a gap or the need arises. They are especially
good at working on universal concepts and theories that apply to complex
systems in practical ways.
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Possible Work Preferences That Make an INTJ More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. My work provides me with a high degree of autonomy and control, with the
freedom to engineer change and improve people, systems and environments.
2. My work gives me credit for my original ideas, lets me maintain authorship and
control over their execution and compensates me fairly for my contributions.
3. I focus my energy on the implementation of my ideas, working in a systematic
way, and in an environment that compensates my diligence.
4. I create unique and imaginative solutions to improve existing systems.
5. My work exposes me to a steady stream of new information, providing me with
new ways to enhance my professional effectiveness.
6. I work with other conscientious people whose knowledge, intelligence, and
ability I respect.
7. I work independently but with periodic interaction with a small group of
intellectual people within a smooth-running environment free from interpersonal
conflicts.
8. My work is evaluated by objective standards based on clearly established
criteria.
9. Whatever I create meets with my own high standards of quality rather than
with the personal likes or dislikes of others.
10. My work does not require the repetitive execution of factual and detailoriented tasks
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Possible Careers for INTJs
Academic curriculum designer
Administrator
Architect
Artist
Astronomer
Attorney: administrative/litigator
Biomedical engineer
Biomedical researcher
Biomedical researcher/engineer
Cardiologist
Civil engineer
Computer programmer
Computer systems analyst
Computer systems analyst
Design engineer
Designer
Economist
Editor/art director
Electrical engineer
Engineer
Environmental planner
Financial planner
Freelance media planner
Information services developer
Information services-new business
developer
Informational-graphics designer
Intellectual properties attorney
International banker
International banker

Inventor
Investment banker
Investment/business analyst
Judge
Management consultant:
computer/information services,
marketing, reorganization
Manager
Mathematician
Metallurgical engineer
Network integration specialist
Neurologist
News analyst/writer
Operations research analyst
Pharmaceutical researcher
Pharmacologist
Photographer
Psychiatrist
Psychologist
Research department manager
Researcher
Scientist/scientific researcher
Software and systems researcher and
developer
Strategic planner
Teacher: university
Technician: electrical/electronic
Telecommunications security
Universal design architect
Writer/editorial writer
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ENTP - The Change Agent
Extraverted, Intuitive, Thinker, Perceiver
ENTPs are born with an entrepreneurial spirit and love to find innovative and
novel approaches to the challenges they face. They are highly adaptable to
change and easily find creative ways to improvise and use to their advantage
whatever comes their way.
ENTPs are free spirits who value inspiration and freedom above all else. Often
they can be unconventional in the way they go about doing things. They enjoy
helping other people see the value in questioning the status-quo.
ENTPs have a great deal of confidence in their ability to improve things. Often
they may be far ahead of others in initiating and valuing change. They are
mentally quick and enjoy challenging others to think outside the box of
conventional wisdom.
ENTPs are imaginative and fun to be around. They strive to understand people
and situations rather than judge them and they encourage others to do the same.
They tend to be outspoken and have a strong propensity for acting on creative
impulses. They feel most alive when they are working with others to turn their
original ideas into reality.
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Possible Work Preferences That Make an ENTP More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I carry out my innovative solutions in order to create more efficiently running
systems.
2. I design and start projects, but I'm not required to follow through with the
details.
3. I have opportunities to participate in creative problem solving and/or
developing new and innovative approaches to problems.
4. My work environment is relaxed and friendly, and I experience a high degree of
personal freedom, time off, and the opportunity to work in a spontaneous way.
5. I get to experience a variety of situations filled with fun, action, and
excitement.
6. My work follows a logical order and is based upon objective and fair standards,
rather than the inclination of one individual.
7. I work in a dynamic, rapidly changing, high-energy environment with frequent
interaction with others.
8. My environment encourages me to increase my professional and personal
power by giving me opportunities to rub elbows with other powerful people.
9. I am able to meet and have constant interaction with diverse individuals that I
respect.
10. My peers and bosses recognize and encourage my creativity, skill, and ability
to improvise.
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Possible Careers for ENTPs
Actor
Advertising creative director
Art director
Chemical engineer
Computer analyst
Credit investigator
Diversity manager/trainer
Entrepreneur
Financial planner
Industrial design manager
Information-graphics designer
International marketing
Inventor
Investment banker
Investment broker
Journalist
Literary agent
Logistics consultant
Management consultant
Marketing researcher/planner
Network integration specialist

New business development:
information services
Outplacement consultant
Owner: restaurant/bar
Personnel systems developer
Photographer
Political analyst
Political manager
Politician
Producer
Psychiatrist
Public relations specialist
Radio/TV talk show host
Real estate agent/developer
Sales agent
Social scientist
Special projects developer
Sports marketing
Strategic planner
Technical trainer
Venture capitalist
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INTP - The Philosopher
Introverted, Intuitive, Thinker, Perceiver
INTPs are original thinkers who love to delve beyond the surface of things and
fully explore their depths. They constantly ask themselves and others "Why?"
They can be very intense in their desire to know and understand.
INTPs are ingenious and quick thinkers. They are most happy developing theories
and models that help explain or improve the way things are or that solve complex
problems. They have a strong ability to think in abstract terms and though they
understand what they are talking about, sometimes their ideas are so complex
that it is difficult for them to communicate in a way that others fully grasp.
They are much better at organizing ideas than they are working with people. They
tend to be more interested in coming up with solutions than actually
implementing them.
Though they may seem quiet on the outside, inwardly INTPs are absorbed in
analyzing problems. They tend to be highly focused on the purposes they deem
important and therefore do not have time for nor do they enjoy idle chit chat.
When they do communicate freely, it is usually with the purpose of exploring or
elucidating their ideas with other people.
INTPs are on a quest for universal truth through logical deduction. They enjoy
finding principles to understand life and their surroundings. They are highly
independent, intelligent and sometimes brilliant.
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Possible Work Preferences That Make an INTP More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I develop innovative ideas and plans and delegate the execution and followthrough to an effective support staff.
2. I interact with a small group of highly respected peers.
3. I concentrate on the creative, theoretical, and logical processes, rather than on
an end product.
4. I am not required to directly supervise other people or solve interpersonal
squabbles.
5. My work is challenging and deals with complex problems, where I am able to
try unconventional methods and take risks to find the best solution.
6. I develop and evaluate new ideas.
7. I work independently with plenty of time alone to focus and complete my
thinking process.
8. I set my own high standards for my work and decide how my performance will
be evaluated and rewarded.
9. My environment is highly self-regulated, without useless rules, excessive
limitations, or unnecessary meetings.
10. I am able to increase my own personal competence and power by frequently
interacting with other powerful and successful people.
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Possible Careers for INTPs
Agent
Archaeologist
Architect
Artist
Attorney
Biologist
Biomedical engineer/researcher
Change management consultant
Chemist
College faculty administrator
College teacher of advanced students
Computer and software designer
Computer programmer
Computer system analyst
Corporate financial attorney
Creative writer
Economist
Entertainer/dancer
Financial analyst
Financial planner
Graphics designer
Historian
Information services developer
Intellectual property attorney
Interpreter/translator
Inventor
Investigator

Investment banker
Lawyer
Legal mediator
Logician
Management consultant
Mathematician
Musician
Network integration specialist
Neurologist
New market or product
conceptualizer
Pharmaceutical researcher
Pharmacist
Philosopher
Photographer
Physicist
Plastic surgeon
Psychiatrist
Psychologist/psychoanalyst
Research and development specialist
Researcher
Scientist: chemistry/biology
Strategic planner
Surveyor
Systems analyst/data base manager
Veterinarian
Writer
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ESTJ - The Task Master
Extraverted, Sensor, Thinker, Judger
ESTJs get things done. They are driven to make decisions quickly and get on with
things. They like to jump into projects with both feet and are very direct in their
approach with tasks and people. They tend to be easy to get to know because
they don't hide much and prefer a "what you see is what you get" approach to
dealing with people.
They use logic and analysis in setting about to systematically achieve their goals
on time and within budget. They work best within a structure that expects and
rewards action and results. They are not into thinking about things as much as
they are doing them. They value the tangibles in life- what they can see and
touch- more than the intangibles.
They tend to be present moment focused, paying attention to and being aware of
what is going on around them all the time. They don't tend to get lost in thought
because they value action and outward forward movement. They can make
excellent managers because they have no problem directing others and holding
them accountable to take appropriate action to get the job done.
ESTJs tend to be very practical and traditional in their thinking. They like the
status quo and enjoy the stability and security of living by a certain set of rules so
they tend to be consistent and dependable. They get most of their satisfaction
from seeing a task through to its completion and being able to see the practical
end results.
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Possible Work Preferences That Make an ESTJ More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I use my strong reasoning skills while working on concrete and straightforward
projects with clear specifications.
2. My judgement, advice and decisions are trusted and I have a great deal of
responsibility and control.
3. I work logically, organizing facts, policies, or people, and efficiently allocate
time and resources toward a practical outcome.
4. The nature of my work is realistic and tangible and has practical applications
and concrete results.
5. I am able to be productive by organizing the necessary steps and resources,
following known methods, and setting and meeting deadlines.
6. My work is done in a friendly environment with other diligent and serious
people who leave their personal problems at home and do not expect me to
share my personal feelings on the job.
7. My work is done in conjunction with other people, enabling me to be in charge
of myself and others.
8. There is no question of what is expected of me because my job and reporting
structure is clearly defined.
9. My work environment is stable and predictable but is is also filled with action
and a variety of people.
10. My performance is measured by fair, logical, explicit, and objective standards.
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Possible Careers for ESTJs
Accounting internal auditor
Administrator
Administrator: health services
Auditor
Bank manager/loan officer
Bank officer/loan officer
Budget analyst
Chief information officer
Civil/mechanical/metallurgical
engineer
Clinical technician
Computer analyst
Construction worker
Cook
Corporate finance lawyer
Credit analyst
Credit analyst/counselor
Data base manager
Dentist
EEG technologist/technician
Electrical engineer
Engineer: mechanical/applied fields
Executive
Factory supervisor
Farmer
Funeral director
General contractor
Government employee

Industrial engineer
Insurance agent/underwriter
Judge
Logistics and supply manager
Manager
Management consultant: business
operations
Military officer
Office manager
Nursing administrator
Paralegal
Pharmaceutical sales
Pharmacist
Physician: general medicine
Police/probation/corrections officer
Primary care physician
Project manager
Purchasing agent
Regulatory compliance officer
Sales (tangibles): computers, real
estate
Security guard
Sports merchandise/equipment sales
Stockbroker
Supervisor
Teacher: technical/trades
Technical trainer
Telecommunications security
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ISTJ - The Count-on-able
Introverted, Sensor, Thinker, Judger
ISTJs are the stalwarts of society. They take great pains in making sure that they
are fulfilling their duties and responsibilities with accuracy and efficiency.
ISTJs can be counted on to get the job done. They are extremely reliable and not
easily distracted once they have begun on a course of action that they believe is
the best.
Generally, ISTJs go with the flow of established policies and rules, preferring to
work with the parameters of the status-quo. They honor their commitments and
their word is their solemn vow. ISTJs can be trusted to do what they say they are
going to do because they value their personal integrity above all else.
ISTJs are hardworking and extremely focused on their work. They are serious and
responsible individuals who always seem calm on the outside because they rarely
express their strong emotions outwardly. They display great practical judgment
and are very good at making sure that no detail slips between the cracks.

Possible Work Preferences That Make an ISTJ More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I am involved in a tangible product or service done in a methodical, logical, and
efficient way.
2. My practical judgment and expertise are valued and appropriately
compensated.
3. My work is technical in nature and lets me rely on my ability to use and
remember important facts and details.
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4. I am able to work independent, with plenty of time to work alone and use my
excellent powers of concentration to complete projects.
5. My work is done in a stable and traditional environment, where I am not
required to take unnecessary risks or use experimental methods to accomplish
my work. .
6. My work environment supports the attainment of my goals by providing me
with the necessary resources.
7. My work objectives and the organizational structure are clearly defined.
8. I am given adequate time to prepare before presenting or turning in my work,
preferably in a one-on-one or small group setting.
9. My job gives me the opportunity for advancement, with a minimum of office
politics, where I am judged on how well I have fulfilled the requirements of the
established job description and am valued for my accomplishments.
10. I produce results that are tangible and measurable, where precision and
exacting standards are used and respected.
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Possible Careers for ISTJs
Accountant
Accountant/actuary
Administrator
Agricultural scientist
Airline mechanic
Auditor
Bank examiner
Biomedical technologist
Budget analyst
Chief information officer
Computer programmer
Corrections officer
Corrections sergeant
Credit analyst
Dentist
EEG technologist/technician
Efficiency expert/analyst
Electrician
Engineer
Estate planner
Exercise physiologist
First-line supervisor
General surgeon
Geologist
Government employee
Health care administrator
Insurance underwriter
Investment securities officer
IRS agent
Lab technologist
Law researcher
Legal secretary

Legal secretary/paralegal
Librarian
Logistics and supply manager
Manager/supervisor
Mechanic
Mechanical/industrial/electrical
engineer
Medical researcher
Meteorologist
Military officer
Nursing administrator
Office manager
Pharmaceutical sales/researcher
Pharmacist
Pharmacist/pharmacy technician
Police officer/detective
Police supervisor
Primary care physician
Real estate agent
Regulatory compliance officer
School principal
Sports equipment/merchandise sales
Steel worker
Stock broker
Tax examiner
Teacher:
technical/industrial/math/physical
education
Technician
Technical writer
Veterinarian
Word processing specialist
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ESFJ - The Sensitive Contributor
Extraverted, Sensing, Feeler, Judger
ESFJs are society's helpers. They value their relationships and place a great deal of
importance on maintaining harmony between people. Eager to please, they tend
to be popular and easily accepted by others.
ESFJs tend to be practical and organized. Because they tend to be traditional
thinkers, rarely questioning the status quo, they often support mainstream
organizations and leaders that have been around for a long time. They tend to
actively and harmoniously participate in committees and groups.
ESFJs feel most alive when they are helping people through a crisis or a
celebration. Being acutely sensitive to others' feelings, they go out of their way to
help others feel better about themselves and their life. They are great at
anticipating the needs of others and responding in warm and compassionate
ways.
ESFJs are realists who are motivated to make practical contributions that make a
difference to other people right now. They are often found in service and
volunteer activities. They have an eye for detail and an innate ability to get the
job done by organizing and eliciting the participation of other people.

Possible Work Preferences That Make an ESFJ More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I am the one in charge, working with many people, and helping them work
cooperatively toward a common goal.
2. I have friendly and supportive relationships with my peers working in concrete
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ways to improve their quality of life.
3. My job has clear expectations, and my performance evaluation is based upon
established and straightforwardly stated criteria.
4. My work provides practical benefits to people and gives me time to learn the
necessary skills before using them.
5. My job gives me plenty of opportunities to relate with other people throughout
the day and to be an essential part of the decision-making process.
6. I work in a harmonious environment, free from squabbles and tension between
co-workers, managers, etc.
7. My work is performed within an established environment, where the chain of
command is understood and respected.
8. I manage my own and other's work to make sure that things run as smoothly
and efficiently as possible.
9. I consider my co-workers to be my friends and feel their approval and support
as they express their appreciation for my contributions.
10. I get to make decisions and use efficient methods to see that all the aspects of
my projects are carried out to my standards.
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Possible Careers for ESFJs
Alcohol and drug addiction counselor
Athletic coach
Bilingual education teacher
Bookkeeper
Caterer
Child care provider
Child welfare counselor
Community welfare worker
Counselor
Credit counselor
Customer service representative
Dental assistant
Dentist
Dietitian/nutritionist
Eco-tourism specialist
Elementary school teacher
Employee assistance counselor
Exercise physiologist
Family physician
Flight attendant
Fund-raiser
Funeral home director
Genealogist
Hairdresser/cosmetologist
Home economics teacher
Home health aid
Home health care sales
Home health social worker
Host/hostess
Insurance agent (families)
Licensed practical nurse (LPN)

Management consultant: human
resources/training
Marketing executive
Massage therapist
Medical secretary
Medical/dental assistant
Merchandise planner
Minister/priest/rabbi
Nurse
Office machine operator
Office manager
Optometrist
Optometrist/optician
Paralegal
Personal banker
Pharmacist/pharmacy technician
Physical therapist
Primary care physician
Professional volunteer
Public relations account executive
Radiological technologist
Real estate agent/broker
Receptionist
Religious educator
Respiratory therapist
Retail owner/operator
Sales representative (tangibles)
Secretary
Social worker
Special education teacher
Speech pathologist
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Sports equipment/merchandise sales
Telemarketer
Translator/interpreter

Travel sales
Typist
Veterinarian
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ISFJ - The Caretaker
Introverted, Sensor, Feeler, Judger
ISFJs are there for those in need and often will make great personal sacrifices to
help others. They are deeply compassionate individuals who sometimes neglect
their own needs while caring for others.
ISFJs are gentle, hardworking and supportive of their friends, associates and
family. They can generate a great amount of personal warmth and are naturally
trusted with other people's fragile feelings.
ISFJs accept the personal responsibility of getting things done, especially when
they believe that their efforts can make a practical difference. They are great with
details and follow through. They feel most alive when providing needed
assistance and making sure that things are in their proper order.
ISFJs are service oriented, conservative and reserved. Though they appear to be
calm on the outside, they are unusually sensitive individuals who tend to have
strong emotional reactions to what is going on around them.

Possible Work Preferences that make an ISFJ more fulfilled at work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. The outcome of my work is practical and service-oriented and is done in an
organized, stable and traditional setting.
2. My work requires conscientious observation and exacting precision, where I
can use my ability to remember facts and details.
3. I mostly work one-on-one, helping others, or with those who share my personal
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values and beliefs.
4. My contributions are noticed and rewarded as I express my compassion and
commitment by working hard behind the scenes.
5. I work on tangible projects that help other people.
6. My work requires that I use common sense, follow through in a deliberate,
organized way and stick to standard procedures.
7. I have adequate time to prepare myself before needing to present my work in
front of groups of people.
8. I am single-task oriented, concentrating all my energy on one project or one
person at a time, working on products or services that have concrete and
measurable end results.
9. My work requires me to be organized and efficient in completing my tasks and
projects.
10. I have a private work space so I can concentrate fully for extended periods of
time with as few distractions as possible.
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Possible Careers for ISFJs
Alcohol and drug addiction counselor
Artist
Bookkeeper
Child welfare counselor
Clerical supervisor
Computer operator
Credit counselor
Curator
Customer service representative
Dental hygienist
Dietician/nutritionist
Educational administrator
Electrician
Family physician
Genealogist
Guidance counselor
Health care administrator
Home health care sales
Home health social worker
Innkeeper
Interior decorator
Librarian/archivist
Licensed practical nurse (LPN)
Medical equipment sales
Medical records administrator

Medical technologist
Merchandise planner
Musician
Nurse
Optician
Paralegal
Personal counselor
Personnel administrator
Pharmacist/pharmacy technician
Physical therapist
Preschool/elementary teacher
Primary care physician
Probation officer
Radiological technician
Real estate agent/broker
Religious educator
Respiratory therapist
Retail owner
Secretary
Social worker
Special education teacher
Speech pathologist
Typist
Veterinarian
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ESTP - The Action Taker
Extraverted, Sensor, Thinker, Perceiver
ESTPs love action and adventure. They can always be found in the thick of things,
where the action is. They are highly flexible and are able to quickly find the best
way to accomplish what needs to get done. They trust themselves and what their
senses tell them.
ESTPs tend to be lively, fun and happy. They don't tend to let things bother them
as they are easy going, practical and accept things as they are. They tend to be
popular and at ease in most social situations. Although they prefer action to
conversation, they can often be the life of the party.
Although generally friendly, ESTPs tend to make their decisions based on logic
rather than feelings, so they can be practical and tough when the circumstances
warrant it. ESTPs are quick decision makers who prefer to deal with things as they
happen, rather than waste time planning for things that may never happen.
ESTPs are good at bringing people together and working through differences so
that projects can move ahead quickly. They exhibit a flair for being able to ease
tensions by helping others see the humor in difficult situations and reminding
them that they are all on the same side.
ESTPs get easily bored with routine and thrive on taking calculated risks.

Possible Work Preferences That Make an ESTP More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.

1. My work is focused on producing a tangible product or service and I get to deal
directly with people and things, not theories or ideas.
2. My work gives me opportunity to use my sharp observational skills and my
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ability for absorbing and recalling facts.
3. Every day offers something different and fun, and my work allows me to
interact spontaneously with many people.
4. I am able to use unconventional methods of skillfully negotiating satisfactory
solutions in response to unexpected predicaments.
5. I am free to quickly respond to emergencies and deal with urgent matters.
6. I work with other level-headed and expressive people in an environment that is
not overly restrictive or limiting, and I'm able to enjoy free time after finishing my
assignments.
7. I get to set my own pace, organizing my efforts as I see fit, without needing to
conform my work practices to fit someone else's standards.
8. I am able to use my strong reasoning abilities to find inconsistencies or errors in
logic.
9. I am encouraged to find new opportunities and take appropriate risks as I work
in a fast-paced, active and adventurous setting.
10. I use first-hand experience as I search for and analyze the best solutions to
problems.
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Possible Careers for ESTPs
Aircraft mechanic
Auctioneer
Auditor
Banker
Bartender
Budget analyst
Car sales
Carpenter
Chef/cook
Civil engineer
Construction worker
Corrections officer
Craftsperson/artisan
Dancer
Detective
EEG technologist/technician
Electrical engineer
Electronics specialist
Emergency medical technician (EMT)
Entrepreneur
Exercise physiologist/sports medicine
Farmer
Fire fighter
Fitness instructor/trainer
Flight attendant
Franchise owner
General contractor
Industrial/mechanical engineer
Insurance agent/broker (sales)
Insurance fraud investigator
Insurance sales
Investigator

Investor
Laborer
Land developer
Logistics and supply manager
Management consultant (business
operations)
Marine biologist
Marketer
Network integration specialist
News reporter
Paramedic
Personal financial planner
Pilot
Police officer
Private investigator/detective
Professional athlete/coach
Promoter
Radiological technician
Real estate agent
Real estate broker/agent
Respiratory therapist
Retail sales
Sales representative
Service worker
Sports merchandise sales
Sportscaster
Stockbroker
Surveyor
Technical trainer
Tour agent
Transportation operative
Wholesaler
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ISTP - The Sensible
Introverted, Sensor, Thinker, Perceiver
ISTPs are the most practical personality type. They are very aware of their
immediate environment and have a propensity for being able to make sound
decisions in the moment as they respond to what is happening currently.
ISTPs tend to be convinced only be cold, hard facts. Often they exhibit an inherent
understanding of mechanical things work and are exceptionally gifted at using
tools and working with their hands to get the job done. Because they are tuned-in
to their environment and focused in the present moment, they are very good at
being able to make the most out of available resources.
ISTPs also tend to prefer action to conversation. They don't enjoy working in
overly restrictive or tight structures and schedules. They need to have the
freedom to respond creatively and spontaneously to whatever happens. They are
best in urgent situations that require immediate action.

Possible Work Preferences That Make an ISTP More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I see the rational principles underlying my work as I apply my awareness and
technical understanding of the world around me to troubleshoot and problem
solve.
2. I deal with tangible and practical products in a fun and active environment with
clear expectations and instructions.
3. I am able to learn, master, and then apply skills I have acquired, especially
mechanical skills or those requiring the use of tools.
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4. My work requires me to choose and use the most appropriate resources that
will get the job done in the most efficient way possible.
5. My work is consistently challenging and provides me with a significant amount
of enjoyment.
6. I work autonomously and am allowed to frequently get out of my work space
and be outdoors.
7. I am able to make the most efficient use of motion and energy to get the job
done without unnecessary routine or policies.
8. My environment is relaxed and my actions are self-regulated to a large degree,
so I am free to respond to crisis and enjoy unexpected amusement.
9. I am not required to closely supervise others.
10. I have lots of time outside of work for recreation and the pursuit of my
interests and hobbies.
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Possible Careers for ISTPs
Airline mechanic
Automotive products retailer
Banker
Carpenter
Coach/trainer
Commercial artist
Computer programmer
Computer repair person
Construction worker
Dental assistant/hygienist
Economist
EEG technologist/technician
Emergency medical technician
Electronics specialist
Electrical/mechanical/civil engineer
Emergency medical technician (EMT)
Exercise physiologist
Farmer
Fire fighter
Hunter
Information services developer
Intelligence agent
Legal secretary
Logistics and supply manager

Management consultant (business
operations)
Marine biologist
Marshal
Mechanic
Military personnel
Network integration specialist
Office manager
Paralegal
Pharmaceutical sales
Pilot
Police/corrections/probation officer
Private investigator/detective
Purchasing agent
Race car driver
Radiological technician
Securities analyst
Software developer
Sports equipment/merchandise sales
Surveyor
Steel worker
Technical trainer-one to one setting
Transportation operative
Weapons operator

© Copyright 2014 – TheNewUNow.com – All Rights Reserved

Page 75

ESFP - The Entertainer
Extraverted, Sensor, Feeler, Perceiver
ESFPs love life and people. They are happy to be alive and want to share their zest
for life with everyone. Generally they are playful, outgoing, enthusiastic and make
things more fun for others. They are naturally drawn to people and are usually
very popular.
ESFPs tend to be persuasive simply because they can't help but to ooze
excitement for the things that they believe in and are involved with. They love to
join in activities and game with other people. They enjoy participating in many
activities and commitments at once. They love variety and dealing with the
unexpected in fun ways.
Being excellent conversationalists, ESFPs are very good at meeting new people
and helping them feel relaxed and entertained. Generally displaying sympathetic
tendencies, ESFPs are generous with their time and money.
They are able to meet practical human needs in fun and enjoyable ways. They
tend to be practical in that they trust their senses and personal experience over
theories.

Possible Work Preferences That Make an ESFP More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I am able to use my strong people skills to motivate others, ease tensions and
facilitate a more harmonious and productive environment.
2. I have fun, enjoy spontaneous interaction in an setting where there is a
minimum of red tape, regulations or restrictions.
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3. I get personally involved in the action, working directly with people out in the
field, as opposed to sitting behind a desk all day pushing paper.
4. I use a common sense approach to problem solving where I assemble all the
facts at my disposal and base my decision upon personal experience.
5. I am involved in many projects at once, and I especially enjoy those that make
use of my aesthetic discernment and design sense.
6. I am in involved in projects that are immediately useful and practical and that
consider the needs of the people around me.
7. My work recognizes, appreciates and compensates me for my dedication and
contributions.
8. My work environment is easy going, relaxed and open, free of hidden personal
agendas.
9. I work with other relaxed and friendly people who share my passion, liveliness,
and practical perspective.
10.My active, fun and social environment provides me the opportunity of
interacting with lots of other people.
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Possible Careers for ESFPs
Alcohol and drug addiction counselor
Athletic coach
Child welfare counselor
Child-care provider
Clerical supervisor
Dental assistant and hygienist
Designer
Dietitian/nutritionist
Diversity manager
Dog obedience trainer
Emergency medical technician (EMT)
Emergency room nurse
Exercise physiologist
Factory supervisor
Film producer
Flight attendant
Floral designer
Food service worker
Fund-raiser
Home health aid
Home health care sales
Home health social worker
Host/hostess
Insurance agent/broker (health or
life)
Labor relations mediator
Licensed practical nurse (LPN)
Marine biologist
Massage therapist
Medical assistant
Merchandise planner
Musician

Occupational therapist
Optician/optometrist
Performer: dancer, comedian
Pharmacy technician
Photographer
Physical education teacher
Physical therapist
Police/corrections officer (specialty in
remedial training, rehabilitation,
counseling)
Primary care physician
Promoter
Public relations specialist
Radiological technician
Real estate agent
Receptionist
Recreation worker
Religious educator
Respiratory therapist
Retail merchandise/planner
Retail sales/management
Secretary/receptionist
Social worker
Special education teacher
Special events coordinator
Sports equipment sales/marketing
Teacher: early childhood and
elementary
Team trainer
Travel agent/tour director
Travel sales
Veterinarian/veterinary technician
Waiter/waitress
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ISFP - The Artistic Peacemaker
Introverted, Sensor, Feeler, Perceiver
ISFPs are sensitive, gentle and compassionate individuals who love to enhance the
beauty of their environment and uplift others. They often focus their attention on
meeting others' needs, particularly those who are less fortunate.
ISFPs tend to live completely in the present moment. This gives them the ability to
be excellent short-range planners. They are able to appreciate and enjoy each
moment as it comes along without feeling the need to rush on to something else.
They feel in-tune with nature and seek harmony in their relationships.
ISFPs get along well with others because they accept people as they are without a
need to judge them. Also they have no need to control or force their ideas on
anyone else. Often they are loyal followers and good team players. They tend to
keep most of their thoughts, ideas and beliefs to themselves, with the exception
of a few close friends.
Possible Work Preferences That Make an ISFP More Fulfilled at Work:
As you read through this list, make a special note of any preferences that ring true
to you and make note of it in your notebook.
1. I am able to be of practical service.
2. I have a sense of purpose and am able to see the finished outcome of my
efforts.
3. I dedicate my time, energy and talents to my work because it is something I
care deeply about and is in harmony with what is most important to me.
4. My job utilizes my natural tendency to pay attention to detail and allows me to
work on tangible projects that benefit other people and have practical results.
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5. I get to work autonomously but close to other like-minded and respectful
people.
6. When I do my work with others, I am a loyal and hard working member of a
friendly and supportive team.
7. I am not required me to give others critical feedback or speak to large groups of
people.
8. My environment is quietly optimistic and harmonious with a minimum of
interpersonal friction.
9. I have plenty of opportunities for personal growth within a context of work that
I strongly value.
10. I utilize my strong sense of aesthetics to improve my physical work space,
personalize it, and make others feel more comfortable.
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Possible Careers for ISFPs
Administrator
Alcohol and drug addiction counselor
Animal groomer/trainer
Art therapist
Beautician
Bookkeeper
Botanist
Carpenter
Chef
Child welfare counselor
Cleaning service operator
Clerical secretary/supervisor
Computer operator
Crisis hotline operator
Dancer
Dental assistant/hygienist
Designer: interior/landscape
Dietitian/nutritionist
Exercise physiologist
Fashion designer
Food service worker
Forester
Gardener
Geologist
Home health aid
Home health care sales
Home health social worker
Jeweler
Legal secretary
Licensed practical nurse (LPN)

Marine biologist
Massage therapist
Mechanic
Medical assistant
Merchandise planner
Nurse
Occupational therapist
Optician/optometrist
Painter
Paralegal
Personal service worker
Pharmacy technician
Physical therapist
Police/corrections officer
Potter
Primary care physician
Radiology technologist
Respiratory therapist
Social worker
Sports equipment sales
Storekeeper
Surveyor
Tapestry worker
Teacher: elementary (science/art)
Travel sales
Typist
Veterinary assistant
Visiting nurse
Waiter/waitress
X-ray technician
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